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Modern Slavery Statement 2018

Introduction

Business Structure:

Our Obligation

Our Supply Chain

Steps Taken in 2017:

e Performing ongoing du
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Our Policies and Staff Training:

e Travelex has clearly communicated to all Employees that they must adhere to the standards outlined
in the Anti Bribery and Corruption suite of policies, which incorporates Modern Slavery. During
2017, we have refreshed our Anti-Bribery and Corruption training, which incorporate Modern
Slavery, and which will be rolled out in 2018.

e Other documents relevant to preventing modern slavery in Travelex’s operations include the Global
Ethical Conduct Policy and local Corporate Social Responsibility policies (where applicable) and
the Supplier Management Governance Policy, which is currently being developed. Travelex will
continue to raise awareness of Modern Slavery within the employee network, completed by training,
communication and internal blogs

e Travelex hasin place systems to encourage the reporting of concerns or breaches of policy via
Whistleblowing gateways, and ensure the protection of any whistle-blower.

Our Commitment

Travelex is committed to acting ethically and to comply with all laws, regulations and rules applicable

to our business as well as demonstrating the highest professional standards. Accordingly, Travelex will
continue to monitor the effectiveness of the programme, implementing enhancements when required,
and ensuring that policies and procedures in relation to Modern Slavery are implemented. Annual
reviews will be carried out in addition to audits of the associated policy and procedures. Our approach
to managing modern slavery risks is an integral part of our approach to respecting human rights and we
expect our business partners to adhere to the same high standards and values.

Governance

The ongoing oversight for the continuous evolution of the policy and procedures relating to Modern
Slavery sits within Travelex’s Compliance and Risk team, with ongoing support from Travelex’s
Procurement, Human Resources, Legal and Audit functions.

Tony D’Souza
CEO and Director of Travelex Holdings Limited
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